ARLJ 11

MISDEMEANANT PROBATION DEPARTMENT

RULE 11.1
DEFINITION

[Unchanged.]

RULE 11.2
QUALIFICATIONS AND CORE SERVICES OF
PROBATIONDEPARTMENT PERSONNEL

(a) Probation Officer Qualifications.

(1)-(2) [Unchanged.]
(3)
Education and training necessary to communicate effectively, both orally and in writing, to interview and counsel offenders with a wide variety of offender problems, including but not limited to alcoholism, domestic violence, mental illness, sexual deviancy; to testify in court,; to communicate with referral resources,; and to prepare legal documents and reports.

(4) [Unchanged.]
(b) Probation Officer—Core Services.

(1) Conduct pre/post-sentence pre- and postsentence investigations with face-to-face interviews and extensive research that includes but is not limited to criminal history, contact with victims, personal history, social and economic needs, community resource needs, counseling/treatment needs, work history, family and employer support, and complete written pre/post sentence pre- and postsentence reports, which includes sentencing recommendations to the court.

(2) For offenders referred to the misdemeanant probation department, determine their risk to the community using a standardized classification system with a minimum of monthly face to face interviews for offenders classified at the highest level.

(3) Evaluate offenders’ social problems, amenability to different types of treatment programs, and determine appropriate referral.

(4) Supervise offenders with face to face interviews depending on risk classification system.

(5)–(6) [Unchanged.]
(c)-(d) [Unchanged.]
RULE 11.3
STATUTORY PROBATION SERVICE FEES TO BE USED
FOR PROBATION SERVICES

[Unchanged.]
